
BEYOND THE NUMBERS :: KATIE PALMEREXECUTIVE DIRECTOR 
NOTE

We’d love your 
input as we
explore our 
next steps

“The pessimist complains 
about the wind; the optimist 
expects it to change; the 
realist adjusts the sails.” 

– William Arthur Ward 

These “lazy, hazy, crazy” 
days of summer offer a 
chance 
to reca-
librate our 
minds and 
sharpen 
our focus 
on issues 
that often 
are pushed 
aside dur-
ing busier times. That’s 
the case for the MECPA, too.  

Our organization, like the 
profession itself, is at an 
inflection point. Retirements 
and fewer new CPAs means 
reduced member counts. 
A plethora of vendors and 
online offerings means more 
competition for professional 
education dollars.

Strategizing the best ways 
forward requires input from 
you, our members. Toward 
that end, I hope you’ll com-
plete this important survey 
by Aug. 20. 

In the meantime, if you 
have suggestions to share, 
reach out to me. 

Please take advantage of 
these long summer days to 
relax, refresh and rejuvenate 
– you deserve it!

— Executive Director 
Trish Brigham
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Be sure to review our emails 
and check mecpa.org often. 
We’re always adding social 
and professional events to 
the calendar.

AUG 23
1-on-1 with IRS. New England 
Regional Manager Maggie 
Romaniello on IRS staffing and 
practices plus Q&A. 8:45-10 
a.m. FREE for members. Send 
topics to trish@mecpa.org. 
Sponsor: Jill Sorrentino, Nation- 
al Life Group agent. Register.

AUG 29
Guidance for Creating an 
IRS-Required Written Infor-
mation Security Plan, noon-1 
p.m. Watch email for details.

SEPT 20
Maine State Tax Symposium, 
hosted by Maine Revenue 
Service, 8 a.m.-5 p.m. Virtual. 
Register.

SEPT 22
Exploring Nonprofit Board 
Service for CPAs, noon-1 p.m. 
Host: Maine Association of Non-
profits. For CPAs interested in 
board service. Register.

OCT 30
Strategies to Leverage 
Outsourcing & Automation to 
Reduce Tax Season Workflow, 
2:30-3:30 p.m. Register.

NOV 9
Bowling at Bayside Bowl, 
Portland. Partnering with 
M&T Bank. Also working on 
similar event in Bangor area.
 
NOV 13
FASB/AICPA Update, 8:45 
a.m.-4:30 p.m. Register. 

NOV 14
2nd Annual MAINE  
Accounting Leaders Meeting, 
9-10:30 a.m. Virtual. Details 
to come.

NOV 15-17 
New England MAP Conference 
(Management of an Account-
ing Practice), Foxwoods 
Casino, Connecticut. Register. 

DEC 1 
Professional Ethics for CPAs. 
Register. 

DEC 5 
First-ever New England 
Managing Partner Roundtable. 
Details to come.

December: “Understanding 
Social Security decisions: 
Optimizing your benefits.” 
In person with Jessica Pate of 
Edward Jones.

Top-quality Surgent CPE courses 
are conveniently available any-
time. Check them out here!

COMING UP

IN THE WORKS

KEEP IN MIND

Grateful for team support during rise to COO
Name: Katie Palmer 

Employer: Dufour Tax Group, 
LLC

Title: COO and partner

How long in current role 
and/or accounting: I started 
at Dufour Tax Group in 2017 
as an administrative assistant. 
As the firm grew, I had the 
opportunity to grow as well 
and develop the skills that 
ultimately prepared me for 
the role of COO in 2021, 
and partner in 2023. I am so 
grateful for the overwhelming 
support of the team here and 
the opportunities for growth 
that Dufour Tax Group offers.

How has being an 
MECPA member 
helped you and 
your colleagues? 
The MECPA has 
helped connect us 
with other members 
of the industry, 
whether it be through 
meetings, events, or 
through email updates 
and newsletters.

How do you relieve 
work stress? Family 
time and exercise. 
Something about 
getting a big hug 
from my daughters

From left, Katie Palmer with daughters 
Susan and Opal and husband Nathan.– See BEYOND, page 8

https://www.surveymonkey.com/r/6YCLWV3
mailto:trish%40mecpa.org?subject=
http://mecpa.org.
mailto:%20trish%40mecpa.org?subject=
https://mecpa.org/event-details/5923
https://www.eventbrite.com/e/state-tax-symposium-2023-tickets-622517696187?aff=oddtdtcreatoe
https://www.nonprofitmaine.org/events/all-aboard-exploring-nonprofit-board-service-cpas-sept-2023
https://mecpa.org/event-details/3822
https://mecpa.org/event-details/5722
https://mecpa.org/event-details/5925
https://mecpa.org/event-details/5724
https://mecpa.org/learning/


‘A truly great volunteer is hard to find, 
difficult to part with, impossible to forget.’ 

The MECPA’s ability to 
deliver top programming 
and invest in advocacy and 
pipeline work is positively 

impacted by support from sponsors. 
In particular, we’re grateful to Deloitte, 
NBT Bank and KPMG for their gener-
osity. 

Thanks to the following members 
who positively impact the profession 

and Maine’s communities:

Classroom speakers: Scott Boies, 
Baker Newman Noyes; Micah Davis-
Johnson, Aries Management; Nick 

DeBlois, One River CPAs; Sam Hornblower and Michael Nutter, 
Dufour Tax

Junior Achievement Career Panel: Bob Brown, The CPA 
Solution; Sam Hornblower, Dufour Tax; Liz McGlynn, Colby  
College; Mallory Taylor, PGM Accounting

JMG Student Mentor: Cheryl Sommer, Albin Randall & 
Bennett

We’ll have lots of opportunities to meet with students this 
fall. If you’re interested in volunteering, contact Trish Brigham.

Looking for a great way to develop leadership skills, expand 
your personal and professional network and even have some 
fun? Join an MECPA committee. It’s a relatively ‘easy lift’ with 
priceless rewards. All committees welcome new volunteers.

See our committees here. 

Thanks to all who support 
efforts to serve members 
and our great profession
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APPRECIATION

Board member Micah Davis-
Johnson shared how ESG 
impacts investors and capital 
markets at a June seminar  
co-hosted with the N.H.  
Society of CPAs. Presenters 
also included Tim Hedley, 
Ph.D, of Fordham University, 
who gave an overview of ESG 
and reporting requirements, 
and Simon Delekta of the 
New Hampshire Charitable 
Foundation, who spoke to 
ESG’s influence on impact 
investing and nonprofit deci-
sion-making. Thanks to event 
sponsors 3S Artspace, Payroll 
Management and Pechansky 
Co., PLLC.

mailto:trish%40mecpa.org?subject=I%27d%20like%20to%20help%21
https://mecpa.org/about/leadership-board/
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ADVOCACY

We’re always representing your interests 
The 2023 state legislative session saw 

limited action on tax bills, the exception 
being  the Property Tax Stabilization 
Program, which was amended to tie 
more closely to income. 

The MECPA provided testimony in 
support of protecting taxpayer confiden-
tiality and proposed amended language 
for the pass-through and child care tax 
credit. For a summary of the Winter/
Spring MEMBERS-ONLY Legislative 
Updates, go here. 

One additional bill we supported was 
LD 1284, which would require a per-
sonal finance course as a high school 
graduation requirement. The bill was 
introduced by Sen. Mattie Daughtry (D- 
Cumberland). No action was taken on 
this bill.  

In May, several MECPA members 
traveled to Washington, D.C. to attend 
the AICPA Council meeting and met 
with staff members for Maine’s federal 
legislative team. On your behalf, we 
advocated for:

– The Simplify Automatic Filing Exten-
sions (SAFE) Act would assist the Internal 
Revenue Service with receiving exten-
sions earlier in the year, providing tax-
payers, CPAs and the IRS with a stream-
lined process and reducing the need for 
many penalty abatement requests.

– The Freedom to Invest in Tomorrow’s 
Workforce Act, a bill that would expand 
eligible uses of 529 savings plans to 
include fees and expenses required to 
obtain or maintain recognized postsec-
ondary credentials, including profes-
sional credentials and certifications, and 
provide accounting professionals with 
greater financial flexibility as they enter 

the workforce and seek to further their 
education. 

The MECPA joined Tomorrow’s Work-
force Coalition, created by the American 
Society of Association Executives, to 
help pass this bipartisan bill. 

 – Legislation in both chambers to 
establish the accounting profession as a 
STEM career pathway, recognizing the 
value of accounting professionals, in-
cluding CPAs, as technological leaders. 
Sen. Susan Collins (R-Maine) co-spon-
sored a bill aimed at accomplishing this.

– The Fiscal State of the Nation resolu-
tion, which would require the Comptroller 

General to make a presentation to a 
joint session of the House and Senate to 
better inform budgeting and appropria-
tions decisions.

 
Legislative staff members asked about 

Research & Experimentation Tax Cred-
its (IRS Section 174). The AICPA and 
MECPA are advocating for the passage 
of retroactive legislation – amending the 
treatment included in TCJA – to allow 
for a return to more flexible treatment of 
these expenditures, including expensing 
them in the year they are incurred. Sen. 
Angus King (I-Maine) subsequently intro-
duced a bill that would accomplish this.

MECPA members attending the AICPA Spring Council Meeting in Washington 
D.C. in May tackled a variety of issues, many focused on pipeline concerns. From 
left, Jodie Heal, Executive Director Trish Brigham, Karla Brannen, Board President 
David Stone and Mayson Stone.

The MECPA Knowledge Hub provides easy 
access to topics of concern or interest to you 
and your clients and is a great place to showcase 
your expertise when you contribute content.

Amazing resources 
at your fingertips!

https://mecpa.org/weekly-legislative-updates/
https://mecpahub.org/
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MEMBER NEWS

SAM HORNBLOWER 
Manager, Dufour Tax, LLC

As co-chair of the Difference Makers 
Committee, Sam is 
a longtime MECPA 
volunteer. We’re 
excited to have his 
energy and leader-
ship skills on the 
Board. 

College/university: 
University of South-
ern Maine

Academic and ex-
tracurricular awards/activities: William 
B. Wise Scholar Athlete x3, Defensive 
Player of the Year 2x in Lacrosse at USM, 
First-Team All-Conference x3.

Why you love the MECPA: Because 
it allows me to use my experience to 
make a difference, not only among my 
peers and colleagues but also in the 
community! Since joining the MECPA, 
I have met so many interesting people 
and have made lasting connections.

Hobbies: When I’m not hanging with 
my girlfriend Jenn and our two animals 

– Peach & Mabel – I try to get outside 
as much as possible. Things like hiking 
in the summer and snowboarding in 
the winter. Especially after the crunch of 
busy season, it’s nice to stay active!

CRISTIAN DWYER 
Student Representative

I’m an accounting major at USM. I re-
cently graduated from Southern Maine 
Community College with an associate 
degree in business 
administration. 

When I first en-
rolled in SMCC in 
2008, I was unde-
cided before switch-
ing majors to Visual 
Media, but never 
finished. 

After spend-
ing some years in 
the workforce as a cook, construction 
worker and landscaper, I rediscovered 
an interest in numbers and business, 
which led me back to SMCC in 2020. 
My accounting classes with Professor 
Bartlett and Professor Strand were my 
favorites, and my inspiration to pursue 

an accounting degree. I’m a passionate 
baseball enthusiast and always enjoy 
watching a game or having a catch. I 
also enjoy golf, movies, video games, 
and the beach.

DEREK COLLIN
Student Representative

I’m a student at Husson University, 
pursuing both an undergraduate degree 
in accounting and 
an MBA, with an 
expected graduation 
date in 2024. 

In my free time, 
I’m a regular at the 
gym and I enjoy 
watching television 
shows. Additionally, 
I’m proud to be a 
captain for the Hus-
son University men’s basketball team. 

I’m also thrilled to be an audit intern 
at BerryDunn, gaining invaluable know-
ledge and experience. I’m delighted to 
join the MECPA as a Student Represen-
tative and make a significant impact in 
the field of accounting. 

Derek Collin

Sam Hornblower

Cristian Dwyer

A warm welcome to our new Board members!

President – David Stone, CPA, MBA, CFE; BerryDunn; 
dstone@berrydunn.com 

Treasurer – Spencer Hathaway, CPA; Baker Newman 
Noyes; shathaway@bnncpa.com 

Secretary – Micah Davis-Johnson, CPA, CFA;
Aries Wealth Management; mdj@arieswealthllc.com 

Tami Gower, CPA, MBA; University of New England;
tgower@une.edu

Dave Barrett, CPA, CMA; University of Maine; 
dbarrett@maine.edu

Barbara Belik, CPA, MBA, JD; St. Joseph’s College; 
bbelik@sjcme.edu

Jake Black, CPA, MBA; BerryDunn; jblack@berrydunn.com

Ryan Curry, CPA, MBA; IDEXX; ryan-curry@idexx.com 

Sam Hornblower, CPA; Dufour Tax, LLC; 
Sam@dufourtax.com

Heather Perreault, CPA; State of Maine; 
Heather.Perreault@maine.gov

Mike Santo, CPA; Wipfli; mike.santo@wipfli.com

Kirin Schrum, CPA; Purdy Powers; 
kschrum@purdypowers.com

Cristian Dwyer, University of Southern Maine

Derek Collin, Husson University

MECPA BOARD OF GOVERNORS

STUDENT REPRESENTATIVES

mailto:dstone%40berrydunn.com?subject=
mailto:shathaway%40bnncpa.com?subject=
mailto:shathaway%40bnncpa.com?subject=
mailto:tgower%40une.edu?subject=
mailto:dbarrett%40maine.edu?subject=
mailto:bbelik%40sjcme.edu?subject=
mailto:jblack%40berrydunn.com?subject=
mailto:sam%40dufourtax.com?subject=
mailto:sam%40dufourtax.com?subject=
mailto:sam%40dufourtax.com?subject=
mailto:sam%40dufourtax.com?subject=
mailto:sam%40dufourtax.com?subject=
mailto:Heather.Perreault%40maine.gov?subject=
mailto:mike.santo%40wipfli.com?subject=
mailto:kschrum%40purdypowers.com?subject=
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MEMBER NEWS

ListenUP! 
This member 

greets opportunity
with enthusiasm

Meet Bob Brown, 
founder of The 
CPA Solution in 
Bangor. 

Bob is a very suc-
cessful CPA thanks 
to his people skills, 
life-long interest 
in  learning, adapt-
ing to change 
and grabbing the 
proverbial “brass 
ring”– aka opportunity, when it 
comes knocking. ListenUP! here! 

Bob Brown

BOARD PRESIDENT LETTER

We want you to be an integral part 
of our strategic planning process

Here we are – near-
ing the end of July! My 
grandfather always tells 
me that summer is over 
after July 4. As a child, 
I thought he was crazy. 
But, as the years have 
gone by, I’ve started 
to realize there is some 
truth to that statement.

I hope you’ve found 
some enjoyment this 
summer, whatever that may look like. For 
me, it’s spending as much time outside 
as possible, primarily on my grandfather’s 
farm. Admittedly, it’s been a little difficult 
to enjoy time outside this summer given 
the relatively uncooperative weather, but, 
I’ve tried to make the best of it.

The MECPA has been busier than ever 
– hosting its annual meeting in May, for 
starters. Thank you so much to those who 
attended! There is nothing like the energy 

of a room full of people and, as I joked at 
the meeting, there is certainly nothing like 
the energy of a room full of accountants!

I truly believe our profession is made 
better through collaboration. It was so 
great to see so many familiar, and some 
new faces, at the meeting.

We also held a kickball game with M&T 
Bank in June. I’m proud to announce that 
the accountants won and hope this event 
(and us winning) will become an annual 
tradition.

As mentioned during the annual meet-
ing, strategic planning will continue to 
be a significant focus for the MECPA, to 
ensure our business model is sustainable 
and our resources are used most effectively.  

Our members will be an integral part of 
this strategic planning process. So, please 
be on the lookout for ways you can get 
involved. Thank you for your time, and I 
hope you enjoy the rest of your summer!

  – David Stone, Board president

David Stone

On a rare sunny 
evening in June, 

MECPA kickball team 
members had lots 

of fun as they beat 
a spirited team from 
M&T Bank. Laughs, 
business cards and 

beers were shared at 
Austin Street 

Brewery, courtesy of 
M&T Bank, following 

the game. For 
recordkeeping 

purposes ... MECPA 
teams remain 
undefeated in 

kickball, dodgeball 
and softball!

Care to be interviewed by 
Executive Director Trish Brigham in 
an upcoming ListenUP! segment? 
Or be featured in Beyond the 
Numbers (see page 1)? 

Let us know!

Kicking
off

summer!

https://www.buzzsprout.com/885100/13067092
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PIPELINE EFFORTS

From southern 
to northern 

Maine ...
Knowing that many people 

entering the accounting 
profession were influenced 
by a mentor, teacher, parent  
or relative, the MECPA takes 
advantage of opportunities to 
meet students and teachers 
where they are. 

We attended the South 
Portland/Scarborough High 
Schools Career Fair in mid-May 
and enjoyed sharing informa-
tion with students and other 
participating organizations. 

And in late April, Executive 
Director Trish Brigham at-
tended the Finance Authority 
of Maine (FAME) Jumpstart 
Coalition’s Annual Financial 
Educators Conference, partici-
pating in a roundtable on ways 
to incorporate accounting into 
personal financial literacy cur-
riculum. 

Since many Maine high 
schools no longer offer ac-
counting courses, financial lit-
eracy instruction is critical and 
also offers a creative way to 
raise awareness of accounting 
and its great career prospects.

Junior Achievement
partners with MECPA 
to reach high school 
students across state

The MECPA was thrilled to partner with Junior 
Achievement of Maine to produce the first-ever 
accounting industry careers presentation: More 
than A Job: Accounting Industry Panel. 

This program was shared with high school 
students throughout Maine. View it here.

Thank you to Deloitte for its sponsorship.

Here’s how we’re helping drive students into accounting

MECPA Executive Director Trish Brigham joined Maine teachers in April for FAME’s Annual Financial Educators Conference.

We know you’re engaged in 
efforts to attract and retain top 
talent to your organizations.

So why is it so important for 
the MECPA to invest resources 
in these efforts as well?  

Because students – prospec-

tive future accountants – turn 
away from the “profession of 
accounting” before consider-
ing specific employers. 

If the MECPA can enhance 
the appeal of the profession, 
then we can drive more stu-

dents to pursue accounting 
degrees and ultimately into 
positions with your organiza-
tions. 

Your support through mem-
ber dues, program attendance 
and sponsorships enables the 

MECPA to be the neighbor-
hood “Welcome Wagon” – a 
role that benefits all account-
ing individuals and organiza-
tions in Maine!

See examples below of the 
MECPA’s efforts in this direction:

Annual Meeting 
 focuses on solutions

A panel of accomplished profession-
als, including NASBA President Ken 
Bishop, University of Maine account-
ing Professor Henri Akono, Ph.D.; and 
Lynn Thomas, JD, of Thomas Consult-
ing shared perspectives on ways em-
ployers and the accounting profession 
can adapt and move forward amid the 
current talent shortage. 

The importance of organizational 
culture, flexibility, communication skills 
and technology strategies were key 
topics of discussion.

From left: Lynn Thomas, Henri Akono 
and Ken Bishop, panelists at the MECPA 
Annual Meeting in May.

https://www.youtube.com/watch?v=AN3LOxxuit0&t=1s
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PIPELINE NEWS

Sustaining Partner Firms 
go the extra mile to support us!

We’ve started honor-
ing firms that recognize 
the importance of a 
strong state Society by 
designating them as 
Sustaining Partner Firms.

We’re calling out firms 
that support member-
ship in the MECPA for 
approximately 75% of 
their professional staff. 

Firms earning this designation include Baker Newman Noyes 
and Felch & Co. If you’ve met this criteria, please let us know, so 
we can “sing your praises,” too!

Make a good (employer) impression in recruiting season
By Stephen Hanson, chair, 
Accounting Department, 
University of Southern Maine 

When students are advised 
about internships with their 
faculty/internship coordina-
tor, they’re told they need 
to: write a resume and have 
it edited, wear appropriate 
clothing, write a cover letter, 
practice interview skills and 
send thank-you notes once 
interviews are done.

But what do we expect 
employers to do to make the 
internship interview process 
a success? Here are a few 
recommendations:

 1. The most important ele-
ment is to write a job descrip-
tion that clearly shows how 
the internship will advance a 
student’s professional career. 
It should provide a short list 
of tasks or skills to be learned 

that are relevant. 
Students get academic 

credit for internships, so there 
must be an academic compo-
nent to the work employers 
give. Making copies and cof-
fee are not appropriate tasks 
for interns.  

2. Identify who will directly 
supervise an intern and make 
sure they’re involved in the 
interview process.

3. Be sure to use a fair ap-
proach to intern offers. Some 
employers will attempt to lock 
in an intern by providing an 
offer on the spot. The student 
must accept the internship 
immediately or the offer is 

rescinded. This is unfair to the 
student, who cannot consider 
other offers.

 4. At the start of the intern-
ship, provide an orientation 
that explains responsibilities, 
shows interns the worksite, 
and introduces them to other 
interns and staff members. It’s  
an excellent idea to include 
iinterns in team activities, too.

 5. Set specific milestones 
and check-in sessions where 
the student and firm can 
evaluate how well the intern-
ship is going. This feedback 
will allow both to adjust the 
internship to make it more 
valuable.

The Center for Accounting 
Transformation and CPA Trendlines 
are conducting a research project to 
analyze staffing trends and identify 
ways to help accelerate adoption 
of creative, effective strategies and 
define leading practices. 

Results will be available some-
time during the first quarter of 2024 
and shared on the center’s website. 
Take the survey here.

Data 
drives 

 decisions!
A recent article in an online newsletter 

presented another example of the impact 
the shortage of accountants is having on 
businesses – and their ability to file re-
quired financial reports. 

Accounting’s lack of “sexiness” and the 
proliferation of data analytics career op-
portunities in more exciting settings were 
mentioned as contributing factors driving 
the decreased interest in accounting as a 
profession for college students/younger 

people. 
Firms have adapted by becoming more 

flexible and increasing compensation in 
hopes of improving their “employer ap-
peal.” 

But to truly expand the candidate pool, 
firms may need to assess the authenticity 
of efforts – from communication to culture 
to branding – to attract and support more 
diverse candidates.

Read the article.

Requiring 150 hours of credit for CPA licensure has 
been the subject of ongoing debate. Those who believe 
it’s a roadblock for would-be CPAs have lobbied for alter-
native pathways.

A recent commentary in Fortune magazine urged a 
repeal of this requirement as a way to introduce more di-
versity to the profession. If individual states legislate differ-
ent requirements, mobility could be adversely impacted. 

Individual and firm mobility is enabled by the concept 
of substantial equivalency, meaning that CPAs in all or 
most states have met certain educational, work experi-
ence and educational criteria. General consensus seems 
to support substantial equivalency. Read more.

150-hour credit hours debate 
and substantial equivalency

Expanding the talent pool: 
 What’s your ‘appeal’? 

https://improvetheworld.net/
https://improvetheworld.net/
https://intraprise.qualtrics.com/jfe/form/SV_aeKctXzhjA4hvq6?Source=C4TLITI
https://www.marketplace.org/2023/07/11/accountant-shortage-has-companies-big-and-small-struggling/?utm_campaign=20230711_Marketplace&utm_medium=email&utm_source=sfmc_America%20needs%20more%20accountants&utm_content=Plus:%20Let%e2%80%99s%20do%20the%20numbers%20on%20banking%20regs%20and%20%e2%80%9cBarbenheimer.%e2%80%9d&utm_term=3709601
https://mecpa.org/wp-content/uploads/2023/07/SE-FAQ-June-2023.pdf
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INDUSTRY NEWS

New Beneficial Ownership Infor-
mation reporting requirements go 
into effect January 1.

BOI is an anti-money laundering 
initiative enacted in 2021 through 
the Corporate Transparency Act, 
which mandates that BOI informa-
tion is reported to the Financial 
Crimes Enforcement Network. 

Most businesses must complete 

the Beneficial Ownership Infor-
mation form – both CPA firms 
and their clients, and businesses 
where members in industry work. 

This is particularly important 
for small and medium-sized busi-
nesses to be aware of, and many 
will turn to CPAs for help. Steep 
penalties are anticipated for 
noncompliance. Go here FMI.

Don’t be caught off guard: 
New rule for BOI reporting 

coming in January

BEYOND THE NUMBERS 
– Continued from page 1

at the end of the workday puts everything else into 
perspective. As my role at work and at home has 
changed over the years, I’ve really tried to embrace 
the best of both worlds and appreciate every mo-
ment that I get to spend doing a job I love while 
being a mom. I also find that doing any form of exer-
cise at the end of a long day really helps me unwind 
and get ready for the next day.

Best advice you have received?
Keep company with those who uplift you and who call 
forth your best. I think the people we surround our-
selves with have a direct impact on quality of life. I re-
ally try to focus my energy on developing meaningful 
relationships with the people who bring out the best 
in me and who challenge me to be a better person.

When you have free time, what do you do? When 
I have free time, I spend as much of it with my family 
as possible! My husband and I have two precious 
daughters, ages 2 and 4. We like to go to the beach, 
cook, spend time outdoors and visit with nearby 
extended family.

Favorite vacation spot? Home! I love to be home with 
my family and visit the nearby beaches. Can’t beat it.

AI! Top of mind, top of news, top of conversation, top of concerns. Opin-
ions run the gamut on this topic, but most agree that the accounting industry 
will be impacted. Read more. 

Beware AI’s biases, particularly if you seek to expand your talent pipeline 
through diversification. As this Boston Globe article shows, unconscious/in-
herent biases may eliminate even more qualified candidates. Read article.

Is ChatGPT & Generative AI 
 Help or Hype?

https://mecpa.org/wp-content/uploads/2023/05/beneficial-ownership-information-boi-faq-for-clients.pdf
https://www.papertrails.com/customer-service/
https://www.cpa.com/blog/2023/06/14/chatgpt-and-hype-around-generative-ai?utm_source=ssfans&utm_medium=newsletter&utm_campaign=chatgptblog
https://www.bostonglobe.com/2023/07/19/business/an-mit-student-asked-ai-make-her-headshot-more-professional-it-gave-her-lighter-skin-blue-eyes/?p1=BGSearch_Overlay_Results
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INDUSTRY NEWS

CPA Exam changes go into effect in 
January, less than six months from now. 

A recent survey of students and faculty 
conducted by the AICPA revealed that 
34% of respondents were not very famil-
iar, or familiar at all, with CPA Evolution. 
Another 47% indicated some familiarity. 

See the full survey.
Those beginning or continuing the 

CPA Exam process should take steps 
now to prepare. If you have employees 
in the Exam pipeline, encourage them 
to access these resources and tips pro-
vided by our friends at UWorld Rogers:

2024 CPA Exam Changes Hub
One-stop-shop to learn about CPA 

Evolution. Candidates get guidance on 
determining the best path to licensure 
based on individual needs.

CPA Evolution Webcast 
UWorld-hosted discussion with represen-
tatives from the AICPA and NASBA.

Guide to BEC 
 We recommend candidates take the 
Business Environment and Concepts 
section of the CPA Exam now and avoid 
having to select a discipline in 2024. 
From study tips to 2024 pathways, can-
didates receive the guidance they need 
to take on this exam.

Want details or have questions? Go 
here or contact Quinn Perkson. 

The MECPA can help too! Our CPA 
Exam Boosters Group provides support 
to Exam takers. Contact Trish Brigham. 

CPA Evolution: Raising awareness, preparing for change

Rollout of the Maine Tax Portal contin-
ues, and individual filers will be the next 
taxpayer contingent to transition over this 
October.

Interested in sharing feedback and sug-
gestions about the portal?

Maine Revenue Services is conducting 
an informal survey to gauge awareness of 
the portal and learn how it can help more 
Maine businesses and tax professionals 

move toward using it. I-File, EZ Pay and 
MEETRS have been deactivated for most 

businesses. 
Please take this 5-minute survey 

 if you’re responsible for filing, paying and 
managing state taxes, including Sales Tax 
and Withholding, on behalf of your business 
or clients. 

Responses are anonymous. Respon-
dents should NOT provide any Personally 
Identifiable Information (PII). Questions? 
Reach out taxpayerassist@maine.gov.

Maine Tax Portal: Your feedback is requested!

Maine Board of Accountancy update
The Maine Board of Accountancy recently voted to support a 

30-month CPA Exam conditional credit window. 
In April, NASBA adopted an amendment to UAA Rule 5-7 

that increased the exam window to 30 months. 
At least 24 other state boards have voted to support this 

extension.
Also, the Maine BOA has two vacancies. The MECPA has 

been instrumental in nominating candidates that are awaiting 
approval.  

The next meeting of the Board of Accountancy is set for Sept. 8.

According to CPA.com, 60% 
of the top 100 firms report 
increased demand for client 
advisory services (CAS) from 
nonprofit clients. 

This has positioned firms 

to grow valuable advisory-level 
relationships.

Download this CPA.com 
resource for practical insights 
from leaders in the field special-
izing in CAS for nonprofits.

CAS: growth opps in the nonprofit space

While IRS service levels seemed to improve this year, 
practitioners may have client issues and challenges that 
remain unresolved – sometimes for several years. 

The IRS’s Taxpayer Advocate may be able to help. 

Contact information:
Taxpayer Advocate Service Office

68 Sewall St., Rm 416, Augusta, ME 04330
Phone: 207-480-6094 / Fax: 855-836-9623

OR complete and mail/fax Form 911. Access form. 

Unresolved tax issues?  
Contact the local 
IRS Tax Advocate

Here’s another chance to get help
Attend an Aug. 23 session with IRS New England Regional 

Manager Maggie Romaniello on IRS staffing and practices, 
plus Q&A. 8:45-10 a.m. FREE for members. Register here.

https://mecpa.org/wp-content/uploads/2023/07/Update-on-CPA-Evolution-pulse-survey.pdf
https://accounting.uworld.com/cpa-review/cpa-exam/changes/2024-cpa-evolution/
https://accounting.uworld.com/cpa-review/cpa-exam/changes/2024-cpa-evolution/
mailto:qperkson%40uworld.com?subject=
mailto:trish%40mecpa.org?subject=
https://www.surveymonkey.com/r/9P67S6W
mailto:taxpayerassist%40maine.gov?subject=
https://www.cpa.com/case-studies/client-advisory-services-cas-nonprofits-practical-insights-leaders-field?utm_source=SSFANs&utm_medium=newsletter&utm_campaign=SagePracticalInsightsPDF
https://www.cpa.com/case-studies/client-advisory-services-cas-nonprofits-practical-insights-leaders-field?utm_source=SSFANs&utm_medium=newsletter&utm_campaign=SagePracticalInsightsPDF
https://form-911.com/jsfiller-desk15/?mode=cors&requestHash=215684adfd7701de953b566b5fe8977f90ea119cb98ab93145036d72e4845576&lang=en&ref=https://form-911.com&projectId=1321801654&loader=tips&MEDIUM_PDFJS=true&PAGE_REARRANGE_V2_MVP=true&richTextFormatting=true&isPageRearrangeV2MVP=true&jsf-page-rearrange-v2=true&jsf-new-header=false#e305d3d781584eacab98ff339b8f533f
https://mecpa.org/event-details/5923
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