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Starting a new year
with optimism after
a productlve 2025

This time of year offers
dueling perspectives. We
anticipate a new year and
glance back at accomplish-
ments of the preceding
one.

In 2025, we continued
advocacy efforts on CPA
licensure, accounting
designation as STEM, and
Department of Education
labeling our profession. At the state level, we
communicated regularly with Maine Revenue
Services and expanded our pipeline and
workforce development efforts.

Your membership dues provided the foun-
dation for this work, and financial support
from firms and sponsors carried us over the
finish line, so to speak.

While we may become part of a larger
organization in 2026 — the New England
Society of CPAs - local efforts such as these
will continue to be important and impactful.

Want to expand your impact on the
accounting profession? Let's talk. Even in
the age of Al, personal connections matter.
That's who and what we are! We appreciate
your support and hope you encourage
colleagues to join our community, too!

- Executive Dlrector Trish Brigham

Trish Brigham

From left:
Samuel Thomas,
Riley Andrews,
Ben Hellen and

Emma Olmstead,
all of BerryDunn,
have fun at a
recent Patriots
game in
Foxborough,
Mass.

Making the most of golden opps

Name: Samuel Thomas, CPA, MBA,
Al CPA

Employer/manager: Senior manager,
BerryDunn

Time in accounting: 7 years and
counting!

MECPA member since: About a year

How has being a member helped you
or allowed you to help someone else?

MARK YOUR CALENDARS

May 12 (in person)

Annual Meeting & Recognition, 8:30 a.m.-
12:30 p.m., Harraseeket Inn, Freeport.
Join us as members vote on a proposed
merger with the Massachusetts, New
Hampshire, Rhode Island and Vermont
CPA Societies. Interesting presentations
are in the works. Details to come.

August 21 (in person)
Golf Tournament. Details TBD.

Two important Save the Dates ... and more

OTHER ... COMING SOON
January 27 (virtual)

Nuts & Bolts of Cryptocurrency Taxation
& 1099-DAs, 1-3 p.m., 2 CPE. Register.

January 28 (in person)

MECPA Day at the State House, 9 a.m.-

1 p.m. Registration required. Space limited.
Contact Trish Brigham.

Various dates ... watch for emails
Promoting the profession in classroom
visits, at career fairs, and more.

The MECPA keeps me plugged into
the pulse of the profession. It's a place
where | can share what I've learned,
learn from others and stay connected
to a community that's constantly grow-
ing and evolving.

Volunteer organizations you're
involved in? Your role? What do you
enjoy about it? | jump into volunteer

- See BEYOND, page 6
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PIPELINE & WORKFORCE DEVELOPMENT

Congrats to our
Endowed Scholarship winners!

About 10
years ago,
the MECPA
disbursed
funds to
Husson
University,
the Universi-
ty of Maine
and the
University of
Southern Maine, establishing
endowed scholarships for out-
standing accounting students.
Congratulations to our most
recent recipients:

LS

Aiden Esterlin;s

University of Maine

¢ Senior Sarah Johnson, a
graduate of John Bapst High
School in Bangor:

“Thank you so much for
your support. As | wrap up
my career at the University
of Maine, this scholarship
will help me reach my goal
of graduating and receiving
licensure. | hope one day to
give back to my community
in the way you have given to
me.”

® Sophomore Aleynne
Aular, a graduate of Old Town
High School:

“I highly appreciate your
willingness to support stu-
dents like me to achieve our
goals and aspirations. You are
not only making a difference
in the lives of students, but
also investing in our commu-
nity’s future by supporting pro-
fessional development. | hope
one day to be one of you.”

University of Southern
Maine

® Senior Aiden Esterline,
a graduate of Winslow High
School, who was an account-
ing/finance intern last summer
at Duramag ~ Aebi Schmidt
Group and is now an audit
intern for BerryDunn.

Why you chose accounting:
Because | enjoy learning

d.h

about all of
the inter-
actions and
intricacies that
most people
don't know
about in busi-
nesses.

Post-grad
plans: | plan
on continu-
ing my education to earn my
CPA license while working

at BerryDunn. I'd like to give

a special thank you to those
who supported my growth in
accounting — Rojin Mansouri, a
USM accounting professor, and
Jodi Reynolds, Jake Black and
Amber Raymond of BerryDunn.

Hunter Brissette

* Sophomore Hunter
Brissette, a graduate of Lis-
bon High School.

Part-time jobs/Internships:
Cote Crane, Enterprise Elec-
tric, Elite Maine Movers

Why you chose accounting:
Because it provides a strong
foundation in problem-solving,
attention to detail and ethical
decision-making. | am inter-
ested in understanding how
businesses operate financially
and how accurate reporting
supports transparency and
long-term success. Accounting
also offers practical, in-demand
skills and clear career oppor-
tunities, which align with my
goal of building a stable and
responsible professional future.

Post-grad plans: | plan to
begin my career in the ac-
counting field to gain practi-
cal, hands-on experience in
areas such as auditing, tax or
financial reporting. My long-
term goal is to earn my CPA
designation. This path reflects
my commitment to profes-
sional responsibility, continued
learning and long-term career
development.

Team Up to Rise Up

About a dozen students are involved in the second year of
our Team Up to Rise Up mentor program.

Know a college student who'd benefit from the one-on-one
attention this program offers? Encourage them to complete
this form. We'll welcome new students in the spring semester.

We continue to get positive feedback, and all past partici-
pants report securing jobs they’re excited about.

Looking for a summer intern?
Several mentees in this session are looking for intern
positions. Contact Trish Brigham to get connected

Develop advocacy skills in
one morning with legislators

Effective advocacy — for
yourself or on behalf of an
organization — is a skill that
may not come naturally. But
it can be developed with
instruction and practice.

On Jan. 28, a small group
of MECPA members will
meet representatives from
our Pierce Atwood lobby-

ing team in Augusta for an
introduction to members of
the Legislature’s Tax Com-
mittee, a chance to see
the inner workings of state
government and tips on leg-
islative advocacy.

Space is limited. Contact_

Trish Brigham by Jan. 21 if
interested in participating.

& &k
SEEKING

Please call the town office at
207.498.6133, or contact
Woodland Board of Selectmen
Chair Matt Cole 1f interested.

AUDITOR

The town of Woodland
in Aroostook County is seeking
a CPA to conduct its
municipal audit and wants
to develop an ongoing,
fixed relationship with a CPA firm.



mailto:trish%40mecpa.org?subject=
mailto:trish%40mecpa.org?subject=
https://docs.google.com/forms/d/1r_BScWjOvrwG1LKidWN6hDMkQeHqO8uYU4MridDbF9I/viewform?edit_requested=true
https://docs.google.com/forms/d/1r_BScWjOvrwG1LKidWN6hDMkQeHqO8uYU4MridDbF9I/viewform?edit_requested=true
mailto:trish%40mecpa.org?subject=

PIPELINE & WORKFORCE DEVELOPMENT

Accounting Experiential Learning Opportunities ... in photos

In October 2025, the
MECPA, in conjunction with 4
several Portland-area high - S F.'-‘IVJ_".'.E_H'E THIlGS
schools and the University of .- _ . ABOVT MY Tog .
Southern Maine (Accounting X
Professor Rojin Mansouri),
launched Accounting ELO.

That's short for Account-
ing Experiential Learning
Opportunities, which are
designed to introduce high
school students to the ac-
counting profession and its
varied career pathways.

Thank you to MEPCA
partner firms and their staff
members for their time and
effort in hosting students:

¢ Albin Randall & Bennett

® Baker Newman Noyes
¢ BerryDunn

e Kelly, Dawson & Souter
* Spinnaker Trust

¢ 3Degrees Environmental
Consulting

Here's what a couple of
students had to say about
our inaugural program:

“Thank you so much for
the snacks, drinks and amaz-
ing experience we were
given the opportunity for. |
could not be more grateful
to be a part of this program
and adequately explore
accounting with other stu-
dents!”

“Thank you for organizing
this ELO program as | have
been able to learn a lot
more about the accounting Consulting; a session
field.” in the Albin Randall &

The program concludes Bennett training room;
with student presentations participants at Kelly,
at 3:30 p.m., Jan.21, at Dawson & Souter;
the McGoldrick Center on a discussion about
USM’s Portland campus. various career paths
Guests are welcomel! at KDS; a focus on the

Planning for a Fall 2026 positive at BerryDunn;
program will take place over enjoying an icebreaker
the summer. Interested in exercise at Spinnaker
joining this exciting effort? Trust; more icebreakers
Contact Trish Brigham. at BerryDunn.

Clockwise up from
bottom: Students listen
attentively during an
Accounting ELO
session at Baker
Newman Noyes; this
week’s session at 3
Degrees Environmental
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PAYROLL

MANAGEMENT

o

Free Access, Full
Transparency

Your clients win when
you're in the loop. Get
access to real-time payroll
reports, tax filings, and
more—free, secure, and
always up to date.

Let’s do great
work together.
800-734-6880

G

Professkanal
Forral

e I

Top: A business
panel in action at
St. Joe's; Middle:
High school
students learning
about accounting
at SMCC; Bottom:
M Trish with Albin
S Randall & Bennett
= reps at UNE.

Spreading the word:
Accounting’s an amazing
career choice!

Like Waldo, “Where's Trish (Brigham)?” was the theme
this fall, when she planned and/or attended multiple career
awareness events to promote the accounting profession.
Here are a few spots where she was sighted!

* Industry Exploration Day, University of New England,
Oct. 16

 Business for ME!, Southern Maine Community College,
Nov. 4

* Is Business for ME? St. Joseph'’s College of Maine,
Nov. 17

¢ Bridge to Success, Boys & Girls Club of Southern
Maine, Dec. 9



Poised to expand, without losing what makes us special

As we move toward
a proposed merger
with our colleagues
across Massachusetts,
New Hampshire,
Rhode Island and
Vermont to form a
New England Society
of CPAs, our focus
is squarely on the
impact for you — our
members.

Joining forces will amplify our advo-
cacy, broaden your peer network and
unlock more educational options. It
also strengthens our pipeline work with
students and future CPAs, bringing the
scale to do more — while preserving local

Jake Black

PRESIDENT’S LETTER

priorities, relationships and Maine identi-
ty that matter most to our community.

What won't change is your day-to-day
connection to the MECPA.

You'll continue working with the
same staff and accessing the programs
and member support you rely on, now
backed by a larger support team that
can deliver even greater value.

For sole practitioners, small firms,
corporate finance professionals and
Maine-only practices, that means bet-
ter support, more tools and a bigger
community to lean on — without losing
the local voice that makes the MECPA

YOUR 2026 COMPLIANCE
ROADMAP STARTS HERE

THE MAINE EMPLOYER’S ALMANAC

@
@

Seasonal checklists to
compliant year-round

_—

Maine payroll & HR laws for
2026—explained clearly

stay

CGuidance on hiring, tipped rules,
PFML, remote workers & more

Download Now at papertrails.com/almanac

special.

I'm genuinely excited about the future
we're building together. This merger is
a proactive step to ensure long-term
stability, relevance and opportunity for
Maine CPAs and for those in commu-
nities around Maine that rely on our valu-
able services. | believe it positions us to
better serve you in the years ahead.

| invite you to join us at the Annual
Meeting on May 12 at the Harraseeket
Inn in Freeport for the in-person mem-
ber vote and a conversation about what
comes next.

Your voice and participation are essen-
tial as we shape the path forward.

Warm regards,

— Jake Black, MECPA Board President

THE MAINE
EMPLOYER"S
: ALMANAC

7 PaperTrails

Payrall. HR & Compliance Services

Be in the know in 2026: Read our emails & visit our
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Awards nomination info
coming soon for May 12 Annual Meeting

It's challenging to select award winners from a population of standout professionals! But it's a task we
happily take on each year in connection with the MECPA Annual Meeting. As you work alongside col-
leagues and clients in the upcoming weeks, please be on the lookout for people who are deserv-
ing of the following recognition. Psst ... that person can be you! Award nominee requests will be
emailed in February. This year’s event is May 12 in Freeport. Details are in the works; stay tuned.

AWARD CATEGORIES

Rising Star Wise Sage The Giver Forward Thinker

Outstanding performance
and advancement
in early career stages

encouraging
and trailblazing mentor

Respected,

Generously contributing
time and talent to the
profession and community

Leader driving
innovation, inclusion
and progressive ideas

There's no ‘i’

We're so appreciative of the following
people and organizations for their sup-
port of the important work and achieve-
ments of the MECPA. We couldn't do it
without them!

Classroom speakers,
Husson University
Jake Black (BerryDunn), Donna Oxley
(Freeman & Associates)

Presenter, Small Business
Administration program
Justin Freeman (Freeman & Associates)

College program financial sponsors
Baker Newman Noyes (SMCC)
and WIPFLI (St. Josephs College)

Program panelists,
Southern Maine Community College
Madelyn Farley, Madison Mitchell, Nicole

Pelletier, lan Robinson, Nate Somes and
Doug Wilcox (Baker Newman Noyes)

St. Joseph's College
program panelists
Adam Carrier (Empeople Credit Union);
Max Bojarski, Liz Flynn and Blake Potter
(WIPFLI); Micah Davis-Johnson (Aries
Wealth Management); Ken DeSimone
(Springborn Staffing)

Accounting ELO college coordinator
Rojin Mansouri,
University of Southern Maine

Accounting ELO
firm coordinators
Shehzi Ansari (3 Degrees Environmental
Consulting); Ryan Dawson (Kelly, Dawson
& Souter); Maria Gwinn (Spinnaker Trust);
Katie O'Donnell & Jennifer Baldwin
(BerryDunn); Jessica Rousseau (Baker

in TEAM or in THANK YOU for that matter

Newman Noyes); Cassidy Wood
(Albin, Randall & Bennett)

Tax return preparation & filing
WIPFLI, in-kind donation
of time and expertise

General financial sponsorship
BerryDunn, Deloitte, NBT Bank

THANK YOU
IN MEMORIUM

In late October 2025, Bob Jackson,
a 50-plus-year MECPA member,
passed away.

Bob generously gave his time and
talent to the profession he loved,
serving on the MECPA's Board of
Governors as well as the Maine Board
of Accountancy.

BEYOND THE NUMBERS - continued from page 1

opportunities whenever | can.
At BerryDunn, we collaborate
with various not-for-profits
and encourage our teams to
get involved. | love seeing
the real impact these organi-
zations make and being part
of something bigger than

myself.

Best advice you've received:
The best advice I've re-
ceived is a quote by William
H. Danforth: “You have a
four-fold life to live: a body,
a brain, a heart, and a soul

— these are your living tools.
To use and develop them is
not a task; it is a golden op-
portunity.” It's engraved on
a plaque from a leadership
award | received a few years
ago, and it's something | still
live by.

When you have free time,

what do you do?

| focus on improving my
mind and body either by
learning something new or
staying active.

Favorite vacation spot:

Whichever one | haven't
been to yet. Adventure keeps
life interesting.



Golf, bowling & hockey round out pre-busy season events

After September’s successful Cornhole Enjoy the photos below from these hockey game.
Tournament, the MECPA kept the “good  well-received events! Lucky winners of L.L. Bean and Aroma
times and good connections rolling” Thank you to NBT Bank and Bangor Joe's gift certificates included USM student
with a Nov. 6 golf clinic at X-Golf Port- Savings Bank for their sponsorship of the  and BerryDunn intern Aiden Esterline,
land, a Nov. 12 bowling competition at golf and bowling events, respectively, Cam Jalbert (Albin Randall & Bennett),
the Sports Arena in Bangor and a Jan. 4 and Aroma Joe's and Payroll Manage- Jordan Kennedy (state of Maine) and
Maine Mariners game in Portland. ment for donating raffle prizes at the Madison Mitchell (Baker Newman Noyes).

GOLF! - Left: A happy Baker Newman Noyes cohort at X-Golf
Portland; Right: BNN’s Nate Perry takes a swing.

P =

BOWLING! - Left: Dustin Crawford, Anthony Witham, Louise
Soucy, Jana Hanscom and Dave Barrett — of Bangor Savings Bank
and the MECPA - enjoy camaraderie between the accounting and
banking industries in Bangor. Right: Jodi Reynolds, Allison Robbins
and Abby Sargent of BerryDunn clearly had fun, as well.

HOCKEY! — Left: Frank Chase of sponsor Payroll Management enjoys the Mariners action; Middle: Jordan Kennedy (state of Maine) and his
wife Jacqueline hang out in the upper decks; Right: Baker Newman Noyes’ Garrett Tracy, Madison Mitchell and Maggie Earley are all smiles.



A gracefully
leaning tree —
Patricia McCarthy
photo

INDUSTRY NEWS

MECPA's Innovation & CPE Committee Tech Survey results

In partnership with the New  quently used are ChatGPT and Thank you to all survey proach to Al, piloting it in se-
Hampshire and Vermont CPA  Microsoft CoPilot. respondents. Given the rapid  lect areas, monitoring quality
Societies, the MECPA sur- * BlueJ is the Al tax research  pace of change in technology, and feedback and protecting
veyed members to see how tool being used by a few firms.  another tech survey will be put  spaces where human con-
technology is being incorpo- ® There are a variety of tax together this summer that like- nection matters. If it delivers
rated into accounting processes.  softwares being used, CCH ly will dig a little deeper into value, we'll scale it responsibly

A few key takeaways from among them. how technology, particularly across the organization.”
our initial Innovation & CPE ¢ Quickbooks & Excel re- Al, is being implemented. — Ken Stewart, MECPA
Committee Tech Survey: main popular. "As a larger organization, Board member, Sr. VP, M&T

* The Al tools most fre- Go here for the full results.  we're taking a measured ap- Bank

2025's Top 10 List for accounting in Maine and beyond

Inspired by former late-night TV host David Letterman,
minus his trademark humor, and with help from Accounting
Today, we've compiled some of the most newsworthy events
impacting the profession nationally and in Maine last year:

1. Alternative pathways to CPA licensure
150 credit hours no longer required in more than 25 states
and counting. Maine will reintroduce legislation this fall.

2. Mergers & Acquisitions
Private equity enters the profession in a big way,
via investments in public accounting firms.

3. Upheaval in the federal government
... With leadership changes and job cuts at the IRS, Office
of Management & Budget, Social Security Administration

8. Maine candidates allowed to sit

and many more agencies and departments for the CPA Exam with 120 credit hours
4. Federal tax legislation 9. Plans to merge Societies
HR1, or ‘OBBBA’ Maine, Massachusetts, New Hampshire, Rhode Island and
Vermont CPA Societies announce intent to merge into
5. State of Maine budget a New England CPA Society, pending member approval.

Impact of conformity to federal tax legislation unknown.

10. Weakening job market
6. Significant financial investment in Al Means more “job hugging” and perhaps less turnover.

More integration of Artificial Intelligence into work processes N S
Opportunities and challenges are implied in nearly all of

7. AICPA New CEO these items. Keep in mind that the MECPA is here to help you
Mark Koziel takes the reins from long-serving Barry Melancon.  navigate and succeed in the ever-changing world of accounting.


https://mecpa.org/wp-content/uploads/2026/01/Survey-Results-MECPA-Dec-2025-1.pdf

Highlights from fall meeting of the AICPA Council

The “mile-high” skies of
Denver were sunny and warm
during the fall 2025 meeting
of the AICPA Council.

This biannual conference fa-
cilitates idea and information
sharing, professional develop-
ment, network building, and,
of course, provides valuable
insights on current topics
impacting the accounting
profession.

This year, these included:
anti-licensure threats; federal
politics and policies; private
equity and its impact on firm
structure; licensure pathways,
mobility and reciprocity and
the 9th Edition of the UAA,
which addresses these latter
issues.

The anti-licensure move-
ment is strongest in “red
states,” with Florida in the
lead. Proposed legislation in
the Florida Legislature poses
significant danger to CPA
licensure and protection of the
public interest.

This year's conference also
featured several Rise 2040:

Shaping the Future of Ac-
counting & Finance forums.
This AICPA-led global initia-
tive aims to engage various
stakeholders to co-create a

beyond.

unifying vision for account-
ing and finance in 2040 and

The MECPA has hosted
several Rise 2040 discussions,

Left: MECPA Board member David Stone,
President Jake Black and Executive Direcctor
Trish Brigham at the AICPA Council meeting
in October. Right: Stone being interviewed
for RISE 2040.

led by trained facilitator and
Board member David Stone.

Here's a link to AICPA
Chairman Mark Koziel’s pre-
sentation.

Tips for retaining employees in a tight talent market

Let us hely you

Maintaining employees’ enthusiasm for
their work can be challenging, particularly

during busy season when the proverbial
“work-life balance” tips far more toward
the work side of the scale.

Here are creative ways that companies

on the Top Places to Work in Massachu-
setts list show employees appreciation:

¢ Free day-care
e Financial literacy coaching

* Support for community volunteer
commitments
e Subsidized socializing

Not all companies can offer this menu of
benefits and innovative perks.

But with a little help from the MECPA,
you can provide the out-of office/non-
work activities that build teams, reinforce
company values and show your employees
that you value them as people.

Private Equity Task Force: An invitation to comment

Private Equity (PE) has quickly made its
mark on the accounting profession.

In 2025, we saw an increasing number
of investments and even the first “flip”
transaction.

In response, NASBA created a Private

Equity Task Force to study the impact of
PE on firms and to support state Boards
of Accountancy on related regulatory
issues — most importantly, ownership
structures, independence and public
disclosure.

The task force has published a White
Paper and is soliciting feedback. This im-
pacts the entire profession, so your voice
matters! Comments may be sent here.
Deadline for submitting is Jan. 31.

Read the White Paper here.


https://mecpame-my.sharepoint.com/personal/trish_mecpa_org/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Ftrish%5Fmecpa%5Forg%2FDocuments%2FDocuments%2FMECPA%20Main%20Work%2F2026%2FNewsletters%2FWinter%202026%2FAICPA%20Fall%20Council%20FINAL%20%2D%2010%2E22%2E25%2Epdf&parent=%2Fpersonal%2Ftrish%5Fmecpa%5Forg%2FDocuments%2FDocuments%2FMECPA%20Main%20Work%2F2026%2FNewsletters%2FWinter%202026&ga=1
mailto:petaskforce%40nasba.org?subject=
https://nasba.org/wp-content/uploads/2025/11/2025-PE-Task-Force-White-Paper_FINAL.pdf

Snow falls on a

Southern Maine
marsh — Patricia
McCarthy photo

ADVOCACY

A useful roundup of recent advocacy efforts

Maine Legislature related

Excerpted from a report by Elizabeth
Frazier and Jon Block of Pierce Atwood,
the MECPA’s lobbying team:

The State Legislature heard only
“emergency bills” during the fall of 2025.
Nearly 400 bills were carried over, and
nearly 300 new bills have been admitted
for consideration in the Second Session,
the 133rd Legislature, which commenced
on Jan. 7.

Work for this legislative session is
expected to conclude around April 15. In
addition to consideration of carried-over
and new bills, the Legislature may act on
important budgetary matters including:

* Tax conformity
* Federal program cuts
* Property or personal income tax rates

* Allocation of $210 million in projected
biennial surplus.

The Department of Professional and
Financial Regulation (DPFR) is currently
developing rules for the implementation
of the new Exam law, which we success-
fully lobbied for, enabling students with
120 academic credit hours to sit for the
CPA Exam.

The MECPA will have an opportunity to
provide comments and support for the
rule’s adoption, once a draft is released.

We anticipate resubmitting legislation
on alternative CPA licensure pathways
and mobility in December 2026, for hear-
ing in 2027. We'll continue to work with
the DPFR and the state Board of Accoun-
tancy on this and other similar issues of
importance to you.

MRS communications

The MECPA Tax Committee continues
to meet periodically with Maine Revenue
Services staff members.

Recent topics of discussion include:
PassThrough Entity Tax Credit (we're for
this!); conformity to federal tax legislation
(in favor of this to the extent possible
given the state’s fiscal situation) and the
Tax Appeals Process.

Maine is one of only three states that
does not have a PTET credit. It's anticipat-
ed that the Legislature’s Tax Committee
will be hearing LD191, which will create a
PTET credit. The MECPA has repeatedly
suggested amendments to the bill as
drafted and will do so again.

These amendments are designed to
streamline, clarify and correct some of
the issues with the original bill. MRS Tax
Alerts provide information and guidance
on these and other topics.

Access them here.

Members-only
Legislative Updates

We'll resume our weekly Legislative Up-
date emails during the 133rd session. An
archive of these notices, as well as other
important legislative information. can be
found here.

Federal actions

The MECPA joined other state CPA
Societies and the AICPA in advocating for
STEM recognition for accounting; feder-
al PTET in the OBBB tax legislation and
for the U.S. Department of Education to
maintain classification of accounting as a
profession.

It's likely the DOE will issue draft rules
this month.

The AICPA, state Societies and other
accounting organizations will mobilize
to comment on the rules, opposing any
change in classification of accounting
studies.

National Survey on anticipated
Legislative Activity in 2026

According to a survey administered
by the AICPA & the CPA Society Execu-
tives Association (CPASEA), the follow-
ing were identified as the top legislative
issues for 2026.

* 26 states anticipate bills to adopt the
additional pathway to licensure

* 16 states anticipate legislation that
will shift mobility to an individual-based
model. Previous mobility standards
operated from a state-based substantial
equivalency model.

® 9 states, concentrated in the South,
anticipate legislation related to state
board consolidation/deregulatory ef-
forts.

e Anticipated legislation regarding tax-
ing professional services is concentrated
in the Midwest and West.

¢ Al-related legislation that could im-
pact audit and attest work is expected in
larger states such as California, Texas and
lllinois.

Go here to access the full survey re-
sults.


https://www.maine.gov/revenue/publications/maine-tax-alerts
https://mecpa.org/weekly-legislative-updates/
https://aicpa.sharepoint.com/sites/SSResources/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2FSSResources%2FSiteAssets%2FResources%2FLicensing%2FRegulation%2F2025%20State%20Society%20Survey%20Results%2Epdf&parent=%2Fsites%2FSSResources%2FSiteAssets%2FResources%2FLicensing%2FRegulation


LET'S END ON A CALM NOTE

Calm: The underrated capablllty every leader needs now

By Lynda Gratton, professor
of management practice at London
Business School; founder of HSM Advisory

By making one or two deliberate shifts,
leaders can strengthen their ability to stay
steady when work accelerates.

As companies push for greater produc-
tivity, an uncomfortable truth is emerging:
Many employees no longer have the
capacity to keep up. Leaders describe
the same pattern everywhere — too many
meetings, too little time to think, constant
digital interruption and a pace that leaves
no room for recovery.

Beneath these symptoms lies a tension
| see repeatedly in my work: the pull be-
tween productivity and nurture. Produc-
tivity without nurture leads to burnout;
nurture without productivity leads to
fragility. This tension isn't something we
solve once; it's something we continually
navigate.

During the past decade, my research
and teaching have focused on how peo-
ple build sustainable working lives in an
era of longevity. Drawing on executive
education programs, cross-generational
interviews, and field research, | devel-
oped an eight-thread framework that
captures the capabilities people rely on
over long careers.

Four threads relate to the capabilities,
motivations and skills specific to building
productivity. The other four relate to what
we do to nurture ourselves and those
around us and are crucial to creating and
maintaining harmony in our working lives.

Recently, I've been using a rating scale
in workshops with executives to assess
the current strength of their eight threads.
The pattern is consistent. Participants
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As this article illustrates, in disruptive
conditions like the accounting profession
and the business world in general are
experiencing, staying and exuding calm
is a necessary skill. Thankfully, in Maine,
we have ample options for escaping into
nature, at places like this Kennebunkport
stream, to regain a sense of peace and
calm. — Patricia McCarthy photo

describe their productivity threads as the
strongest — particularly mastery — mean-
ing the proficiencies they have built up
over their careers. Participants highly

rate their capacity to identify their core
strengths, regularly find opportunities to
deepen their expertise and find work that
energizes them. In contrast, the weakest
thread is calm — the capacity and motiva-
tion to create space for reflection, center
themselves, and protect the activities that
restore their energy.

When executives discuss these results,
many voice the same dilemma: “l know |
need calm, but my job won't let me.”

And yet, in every workshop, a small
minority of attendees — typically around
10% - rate calm as their strongest thread.
They are no less busy, no less driven and
no less accountable than their peers. |
call them the calm minority. This article
explores who they are and what the rest
of us can learn from them.

What Distinguishes the Calm Minority
When I've interviewed members of the

calm minority, what has differentiated
them is not their workload but the way
they move through it. They face the same
pressures as everyone else — the pace,
the complexity, the competing demands
- yet they manage to maintain a steadi-
ness that others find elusive.

Looking closely, | recognized that their
calm tends to arise through three path-
ways. These pathways reflect the deeper
identity question — Who am |? — that runs
through my research.

Calm is shaped by identity. It emerg-
es from the contexts we come from,
the temperaments we carry, and the
experiences that form us. In the calm
minority, these may be derived from
three sources: heritage, personality and
experience.

Pathway 1: Calm From Heritage -
Shaped by Context and Early Norms

Some members of the calm minority
grew up in an environment where calm
was part of everyday life. Whether they
had practices that were cultural, familial
or spiritual, they absorbed slower pacing,
rituals of rest and the belief that pauses
are productive. Calm was not something
they sought out as adults; it was some-
thing they had inherited. It came not so
much through instruction as through the
micropatterns of daily living.

Calm is a way of organizing attention,
energy, and emotion in environments that
constantly threaten to destabilize them.

Executives described families where
steadiness was modeled almost uncon-
sciously. They had a grandparent who
approached difficulties with measured
thought rather than reactivity, or a house-
hold where conflict was handled with
restraint.

Others traced their calm to broader
cultural norms that prize composure or
collective support. A Japanese executive
spoke of traditions that elevate inten-
tionality and restraint; a Latin American
executive noted how strong family ties
had created a sense that crises would be
faced together, not alone.

In people’s long working lives, this early
calm becomes a form of psychological
capital. It compounds over time, allowing
them to navigate transitions and volatility
with more ease.

Go here to read this full article.
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